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(Administration and Management)
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(Administrative Concepts)
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3 (Organisation and Their Principles)
Rl 1 Th TH SR T Tl THST H &1 TAE T
ST €1 TS A6 H 1 oTd IR0l & ford e e

T o G fRmEH wd sTaes
sTal ol S @it feRten T qen
rd B 2

Y fogla o & U9 %

ufd & ford fepean St €, 3od g
fagrt 3 fa=-fa= eref o 9a
TSl T & HTAR-

“Hrea w1 2t HHEEr
Sl i foafea s
THET @B ITAR-

“ged ¥ e B Tt
Eapiicale Tl
T feTeh & TR~

“GIEA T T ST @
freffiq foran a1 @ &R S
3fdfer & gar-

“Ered 1 Y § 3 fEe
T o § ®Hag w0 S &
I gT P ITER-

‘T THE 2 w1 Wi ®

T g T TR S @1 e

e e S fer T T

I Ut fgepfa a9 S SEm %

T & ford st i fasfsa qen

§ % fod stavgs ® S S



P yeieT & wE

(Functions of Management)

ERNETUMEEICTU R RC R

foramehetra 21 oWE § f 6
1960 % T ¥ THH H&A

FieHE HIfHE JaET W @8 A 1 G feTeEt @ Hefia
ST gffed ® #1589 ISR SR 1 Jfaehteit
1 T T T R
4.1 Trfia gmE (C

FHTARE TeE H S R qen fdwr onf et B wiuRe
g % fagid o w 1g i T o YR, TR, UTehi

o1 THS Gt 1 el B B o @ ST @ Hae TeHE |
FHYA BT FEE T ATARR

FHIIRIE % TIMET hl T
TEE Ueh Yel U™ &l Gehdl
2 for o S=a faewa & @9 9

HRIURE MG ht HeheuT

oSt 1 Uk & fed hiaRe
T TR © A TS el
= w9 9 @)

of corporate governance)

FaY UEe HIUNS T 3 9 w1 e ot fgda favegs %
SRR o STfeRT w1 Tagid
R AT Y wRfd
frrsror qen SameRfear ¥ faqa [ 1 sfert @1 fagia
AT T STl hl HEgH f .
TEF - T TR T e F fagid
1 AT AR gehed ot 3R 199 ‘ ‘
wfifa 1 e foren T e FT S A 1 feri
AN HE & faam & 1ot fa - .
i YR SR OECD 39 * 1 gt
T3 6 fasid weqa fma- IR Afeeh e 1 fagia

1990 & STE ATl & IR
TH-TW & @I a5 S
79 3R H fefafad wron 9 f
o TTUEE HUEl & THIHa
o dftaw ¥ % W H Wt &
o =2 iz T § 3w A
® HIURZ T i MU gfae
[ ) %@W@ﬂ?ﬁ‘{:ﬁm

Eafk:iul

f foeR @ T TEYsER &

et womea & afvas AT



k" A YeuT & T

(New Dimensions of Public Management)
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(Control Over Administration)
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(Administrative Setup and Administrative
Culture in Rajasthan)
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(District Administration)
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(Development Administration)
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(Corruption)
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