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1 a9 : Teh A=A
(Ethics : An Introduction)
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TSI U9 (ST AT 60 vradt o i)

1. Sfae qoa oAt 7 &
2. Al 1 ROl FifsE
3. HME Yo S gy

IS U9 (ST T 100/125/175 IRl T ETNTY) mmeemmmnn

1. s =gaeen & w9 H
2. Sfaw oot w1 Frufor %4

3. godi & fawm@ o ufEr, 22 feoft Hifsa

Hre: T 2018 ¥ g TaT Ul B ESA UeA % i 100/250/500 ¥R WA A U gD
S R €, SHfeh T qhe Joelt % Sfartd 100/125/175 TSR % Y9 IS S|




(Human Necessity and Motivation)
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(Corruption)
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Heama "Fﬁg'ﬁl‘

(Attitude)
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fearfa =1 o iR fows R & 9@ e e 1 STefd #1 SSe &
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sty PTAEIHAT TS ek el 3 ST Far,/qest
5 (Aptitude and Foundation Ability/Values
for Civil Services)

ot @ed 1 i qen
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H Hfaw godl 1 e sTavEs 2
fean # v €, safed dw
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= wiaftes qfg

(Emotional Intelligence)

g TEYTH B TdTH § HreStish
o 7 R A s, T
T feorfeal Sea Y < €)1 T Sfe
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eifd & o on f =afe &t
1 Afeafed &a qen fral s
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7 &HE-EEN
(Case Study)

FY W TH YA H 'H'E[U'f q ARk A (Practical practice)
®Y B sEe Aaria fepe oft feerfd, Y Sig-vgdel e faver s &
Y WE Y @S $1 iR @ (Problem based learning)
we fofA wfwen 9 wafua 21 @ = R TreTwd *1 favE-aw w
THihd &Y Bl HY W ¥ Hellod 3 fumelt @ gl &1 reEe wm
3 foeR ufshan Ta wHeM gfe

&Y T & 32T (Objecti

. Aedl oA & WY W
T weARy a1 feufq o 9
9 IS goEE (Problem ba
AT, S Td G 1 &mar &1 T grm
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T 1 I Fehl|
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1. 521 T & i ufifeafaa T =nfed| Fen-
(i) = T s et €, f i fRa ST @1 € A e aren @
q & &l YT B ol GURA 1 U™ HET BNl A
HE A T GHT B ;SR W I =1fEd|
(i) o =afe = &t fowen TR, SHehT faveioul ST STavdeh
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1 He<aqul yreIreret TS S0 3T

8 (Important Terminology and Differences Between Them)

o 3fuafa (Attitude): g = fier fomomr (dexy =afe, o5, 993,
o, fearfa =1 # @R fow s ek SR WTE Wi Surefd g1 g
vl o forell wetees fovg & ek e T diedn S AfYga weEd
F1 W dR W sifgfat saf T g HiE W @1 59 it &
Thefer Ard € o erfagfa ford , WGTcHeh , SHEERIcHsh Il Goeehl
F TETHd TR HARGERA B

o 3TRTwfer (Interest): IfTEfa fF g S wam € o 9t 9 sfaa
SraTaRel U gf¥reror fe=n Se fora smavas Araarst qen garst
! G &1 Tt e W HITTA HEH A1 AESH i SIS
e AfSd ermar 31 HEe 3% Sfad amaERo T a9
aifta o feran = wRar 2

® T (Value): oI 1 27 Halen
A 0 €, S god el
YT, JAT, HEON IR UFES
e &l T99 9 9% 99 &
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® 3TA:HIUT el AT (Voice of
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FAferepTera: Afae fofa R &
T T, Tafe 7% fhdt F
#E e Av-ei, qrEE
AT HT AT S| I
oft 37d:HI0T HT AT IY TE =
o faaeh &1 GWehe (Crisis of Disc

i gfte ¥ 3faq, =mgel wd =Ham
* g9 Bl € foh A wiees

d €, o8 geuge aen S sfed €,

7 3® afafies Won 9 ¥, S R
I A S ufas el § den ¥
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IR U *IE T 3@ @ Fel @ 7
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o frdt wh & wa | I Fof it 2, < forelt weh wer o foofw

A W TR 9 & |
® WG FfgHwl (Emotiona e dear € fore safe erot den
o AR T At qen 2 91 T I HT WA ST
foqm qen franedt 1 ffera 9 Tt et ot uRfefd & STER
fata 3 fRiE w, T quf Tk 9, YA W T &THAl
qreTeash gigHTl Hear! 8l
o YHISHAE (Teleologism): 93
gfome 9 = B, 1 fe Al
1 1 Romm Wi € dl o |

1 s 2R &1 Fofa 39 % ®
S g & R Afgw frml woaf
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